have decided to analyse two variables/states that have not been previously examined among couples in relation to recovery: positive emotions and relationship satisfaction. Relationship satisfaction is defined as an interpersonal evaluation of the positivity of feelings for one's partner and attraction to the relationship (Rusbult & Buunk, 1993) , whereas positive affect denotes pleasant moods and emotions, such as joy and affection. There are several reasons to focus on these variables. First, relationship satisfaction is one of the most important variables in dyadic processes research (Falconier, Jackson, Hilpert, & Bodenmann, 2015) . Second, positive emotions and relationship satisfaction are indicators of subjective well-being (e.g., Diener, Suh, Lucas, & Smith, 1999) . Therefore, daily recovery experiences may significantly influence on own's levels of well-being. For example, detaching from work through having a good dinner and conversations with the partner and children is a social event that may contribute to increased positive affect and marital satisfaction (e.g. Oerlemans, Bakker, & Demerouti, 2014)". Based on above reasoning, we hypothesize that:
Hypothesis 3: Daily recovery experiences will be positively related to one's own level of daily relationship satisfaction and positive emotions during the evening.
All these studies focus on intra-individual effects. However, psychological detachment and relaxation have been mainly considered as individual strategies that have an impact on own levels of well-being and there is a lack of research examining how employees' level of recovery affects significant others. This effect is known as crossover, which refers to the transmission of negative or positive states from one member of the dyad to another (Westman, 2001) . There is incipient research on the crossover of detachment between members of the couple (Hahn, Binnewies, & Dormann, 2014) , and it has been shown that psychological detachment and relaxation is related to partner's life satisfaction (Hahn & Dormann, 2013; Park & Fritz, 2015) . As Sonnentag, Perrewe, and Ganster (2009) suggest, recovery is not merely and internal process, and experiences such as psychological detachment can be observed by the partner. For example, lack of detachment is observed when one is not "fully present" at home because of performing job-related activities, which may affect partner's ratings of well-being or satisfaction with the relationship. In addition, while previous studies among couples analyse general levels recovery and life satisfaction, we provide evidence on a daily basis. Therefore, our final hypothesis is:
Hypothesis 4: Daily recovery experiences will be positively related to partner's level of daily relationship satisfaction and positive emotions during the evening.
Method

Procedure and sample
Participants were recruited on a voluntary basis through social networks of the researchers and their students from different companies in Spain. To obtain access to employee samples, students from an introductory course in Organizational Psychology were asked to contact at least one employee and his/her partner who would be willing to participate in our study. The use of student contacts to obtain access to employee samples is quite common in organizational behaviour field (e.g., Demerouti & Rispens, 2014) . Participants filled in the general paper and pencil survey before starting with the daily survey booklets, which they completed twice a day during five consecutive working days (Monday-Friday).
Specifically, job performance and job satisfaction were measured at the end of the workday (afternoon), whereas psychological detachment, relaxation, relationship satisfaction and positive emotions were reported before going to bed (evening). Responses of partners were linked by means of anonymous codes provided by the participants. The diaries were returned to the researchers via the students who were collaborating with the research team. Written consent forms ensuring anonymity and confidentiality of responses were collected.
In total, 380 employees agreed to participate and received the surveys. Of these employees, 306 valid questionnaires were returned, reaching a response rate of 80.5%. Of these, 16 questionnaires were excluded because information of at least one day was missing or participants did not complete the surveys at the appropriate time. The final sample comprised 145 heterosexual couples (N = 290 participants and N = 1450 occasions).
Participants came from a broad range of occupational backgrounds, with most of them working in the following sectors; health (13.2%), financial institutions (12.9%), trade (11.5%), industry (10.8%), and education (6.3%). For participating in the study both members of the couple had to be employed, living together, and interact at least one hour during the evening. We excluded employees who worked a night shift or not on MondayFriday. Mean age was 43.74 years (SD = 9.96); mean job tenure was 20.44 years (SD = 11.22). On average, they worked 40.05 hours per week (SD = 8.43). The majority of the couples (70.2%) had at least one child, while 51.5% of the sample had a university degree or postgraduate studies. Most of them were salaried (85.3%) and about one-third (39.4%) of the participants had a supervisory position.
Measures
Daily survey data
Job performance
Daily job performance was measured with six items adapted from the performance scale of Williams and Anderson (1991) . We examined two aspects of job performance: task or in-role (performance on required duties and responsibilities) and extra-role (performance on discretionary behaviours that go beyond the formal job description). A sample item of task performance was, "Today, I have adequately completed assigned duties", and an example of extra-role performance "Today, I have taken time to listen to my co-worker's problems and worries". Items were rated on a 6-point scale, ranging from 1 = not true at all to 6 = totally true. Reliability was assessed using Geldhof, Preacher, and Zyphur's (2014) procedure for computing omega (ω) separately for the within-and between-person level. Omega is conceptually similar to the more familiar Cronbach's alpha, but makes less restrictive assumptions about the relations between items and constructs. The within-person omega reliability coefficient was .81 and .62 for task and extra-role performance, respectively.
Regarding between-person omega reliability, the coefficient was .96, and .83 for task and extra-role performance, respectively
Daily Job Satisfaction
Our measure of daily job satisfaction was based on Kunin (1955) . It was measured using a single item at the end of the workday (afternoon questionnaire): "Today, how satisfied are you with your job?" We used faces as response options. The scale consists of five faces, ranging from ''very unsatisfied" to ''very satisfied". One-item measure of affective states is commonly used in dairy designs (e.g., Fisher, Matthews, & Gibbons, 2016) .
Daily Recovery Experiences
Daily psychological detachment from work and relaxation were measured with six items of the daily version (Bakker, Sanz-Vergel, Rodríguez-Muñoz, & Oerlemans, 2015) of the Recovery Experience Questionnaire (Sonnentag & Fritz, 2007) . Participants had to indicate how often they had experienced each situation (e.g., "Today, during my off-job time…, I didn't think about work at all; I kicked back and relaxed"). Items were rated on a 6-point scale, ranging from 1 = not true at all to 6 = totally true. The within-person omega reliability coefficient was .71 and .67 for detachment and relaxation, respectively. Regarding between-person omega reliability, the coefficient was .95, and .89 for detachment and relaxation, respectively
Daily Relationship Satisfaction
Our measure of daily satisfaction with the relationship was also based on Kunin (1955). It was measured using a single item at the end of the day (evening questionnaire):
"Today, how satisfied are you with your partner/personal relationship?"). We used faces as response options. The scale consists of five faces, ranging from ''very unsatisfied" to ''very satisfied".
Positive Emotions
Positive emotions in the evening were measured with four items from the Job-related Affective Well-being Scale (JAWS; Van Katwyk, Fox, Spector, & Kelloway, 2000) . As the JAWS has items that reflect both pleasant and unpleasant emotions, we decided to include in the study only the positive emotions. Participants were requested to indicate in the evening questionnaire if they experienced each of four positive distinct emotions at the moment (e.g., "At this moment, I feel… at ease, energetic, enthusiastic, and inspired"). Items were rated on a 6-point scale, ranging from 1 = not true at all to 6 = totally true. The within-person omega reliability coefficient was .70, while the between-person omega reliability coefficient was .92.
General survey data
Control variables. To rule out alternative interpretations, we assessed a number of control variables. Existing empirical evidence has shown that number of hours worked (e.g., Volmer, Binnewies, Sonnentag, & Niessen, 2012) and number of children (e.g., Hahn, et al., 2014 ) may impact the levels of psychological detachment. Therefore, we assessed gender and number of hours worked per week at the person level, and number of children at the dyad level.
estimating our model. These results clearly support the use of multilevel modelling with three levels of analysis, because the variance attributed to the dyad was significant.
Hypotheses testing
To test our study hypotheses, we examined a series of nested models. In the Null Model, we included the intercept as the only predictor (Model 1). Intercept only model, also known as null model or baseline model, contained only intercept and corresponding error terms. It is important to include this information because the intercept is used to decompose the total variance and to compute the intraclass correlation (Kenny et al., 2006) . In Model 2, we included the control variables (gender, number of children, and worked hours per week).
In Model 3, we entered task and extra-role performance of both actor and partner. Finally, in Model 4, we included job satisfaction of both actor and partner. We compared the model fit of these models by calculating the difference between the likelihood ratio of one model and the likelihood ratio of the previous one. This difference follows a chi-square distribution (with degrees of freedom being the number of variables added in each model). Model 4 showed the best fit to the data. Table 2 and 3 presents unstandardized estimates, standard errors, and t values for all predictors.
Hypothesis 1 stated that daily job performance would be positively related to daily recovery experiences during non-working hours (within-person level). Please note that in APIM models, this is called an actor effect, which means that the predictor and the outcome refer to the same person. Results from multilevel analysis partially supported our hypothesis, because employee's task performance was positively related to both employee's psychological detachment (γ = 0.315, SE = 0.051, t = 6.17, p < .001) and relaxation (γ = 0.184, SE = 0.046, t = 4.00, p < .01). However, extra-role performance was significantly related to relaxation (γ = 0.073, SE = 0.025, t = 2.92, p < .01), but not to psychological detachment (γ = 0.007, SE = 0.027, t = 0.25, p > .05).
Hypothesis 2 suggests a mediating effect of employee's daily job satisfaction on the relationship between job performance and recovery experiences. To ascertain whether the mediated effect was statistically significant, we followed recommendations by Bauer, Preacher, and Gil (2006) Furthermore, detachment was positively related to both own (γ = 0.100, SE = 0.015, t = 6.66, p < .001) and partner's daily level of positive emotions (γ = 0.035, SE = 0.015, t = 2.33, p < .05). Similarly, relaxation was also positively related to both own (γ = 0.283, SE = 0.018, t = 15.7, p < .001) and partner's daily level of positive emotions (γ = 0.036, SE = 0.018, t = 2.00, p < .05).
Discussion
Main findings and implications for theory
The aim of the present study was to analyse, at the within level, whether job performance is related two main recovery experiences (i.e., detachment and relaxation) and whether this relationship can be explained by daily job satisfaction. Moreover, we aimed to show that these two recovery experiences influence one's own and the partner´s levels of daily relationship satisfaction and momentary positive emotions during the evening.
We first proposed daily job performance as a predictor of psychological detachment from work in the evening. This is the first study providing evidence that job performance reported in the afternoon predicts psychological detachment during the evening. It is worth mentioning that this significant relationship only exists between task performance and psychological detachment. Fulfilling the requirements of the job helps people to disconnect from work and relax; they are not pre-occupied for not having finished their tasks. This is in line with Sonnentag and Fritz' (2015) cognitive explanation: performing well may facilitate cognitive closure, making psychological detachment more likely during the evening.
However, extra-role performance was significantly related to relaxation but not to psychological detachment. It seems that doing more than what is formally required (extrarole performance) helps people relax but it does not mean that the person will be better able to disconnect from work in the evening. A possible explanation for this is that "going the extra mile" may lead to a different outcome than the one proposed here, such as positive work reflection. Sonnentag and Fritz (2015) have recently discussed this issue and suggest that detaching from work does not always have to be beneficial because sometimes the employee wants to savour achievements. This opens a debate about whether disconnecting from work is always needed. In this line of thinking, Fritz and Sonnentag (2006) demonstrated the differences between positive and negative work reflection. In their study, it was found that while positive work reflection was related to increased performance and wellbeing after vacation, negative work reflection was related to higher exhaustion and disengagement. Moreover, in a longitudinal study, it has been recently found that positive work reflection mediates the relationship between work engagement and work-to-life enrichment (Daniel & Sonnentag, 2014) . Future studies should integrate these aspects and analyze the role of positive work reflection in the relationship between job performance and psychological detachment. Therefore, we make two clear contributions with this first finding: (a) on days that employees perform well, they are better able to detach from their work and relax in the evening whereas (b) extra-role performance helps to relax but it is not related to detachment, so it may be related to other variables such as positive work reflection, savouring, or work- Our study went one step further as we proposed that job satisfaction would mediate the relationship between job performance and recovery. Our findings partially support this hypothesis and provide evidence that attitudes play a role on the relationship between performance and detachment and relaxation. Performing well may lead to detaching from work and relax partially because the employee feels more satisfied with the job. Having performed well creates a positive state, which spills over to the home domain, so that employees are able to invest this affective resource in other activities that create the underlying psychological experience of detachment from work and relaxation. These finding can be interpreted based on affective events theory. Interestingly, there is still a significant effect of task performance on detachment and relaxation even after job satisfaction is included in the model. Similarly, extra-role performance still has a significant effect on relaxation after including job satisfaction. These findings suggest that job-related behaviours have enough strength to make people detach from work and relax. Future studies should analyze whether other variables (e.g., rumination, work engagement) could mediate this relationship given that job satisfaction does not totally explain this link.
Next, we explored whether daily psychological detachment and relaxation were related to one's own and the partner´s levels of positive emotions and relationship satisfaction as experienced in the evening. This is a contribution to the literature because satisfaction in specific domains in life has not been previously tested in relation to recovery, and because the influence of recovery on partner´s satisfaction has been scarcely analysed and not examined on a daily basis. Indeed, most studies focus on the effects of detachment, and there is only one study analysing the effect of relaxation on partner´s outcomes. Our findings reveal that We also found evidence for the crossover of psychological detachment and relaxation on partner´s positive emotions. This is the first study providing evidence for this link, and this finding shows how important it is to detach and relax not only to improve own but also partner´s mood. This finding suggests that those employees who detach from work and are relaxed are open to do other distracting and positive activities and enjoy during non-work time (Hahn et al., 2014) . This state creates a favourable environment which increases partner´s positive emotions. Taken together, our findings extend previous research (e.g., Hahn et al., 2014; Park & Fritz, 2015) , as psychological detachment and relaxation have the potential to increase positive emotions in both members of the couple, as well as satisfaction in more specific life domains (relationship satisfaction vs. life satisfaction). We did not find evidence for the influence on employee´s detachment on partner´s relationship satisfaction.
We think this may be explained based on the different nature of the dependent variables.
Whereas mood is transient and may change more easily with contextual factors, satisfaction with the relationship may depend on other aspects apart from momentary detachment from work (e.g., time spent together, employees' involvement in family responsibilities).
Finally, our findings provide additional evidence for the daily fluctuations of job performance, job satisfaction and recovery. Our results are in line with previous studies showing that these variables are dynamic and vary within-persons (e.g., Ilies, Wilson, & Wagner, 2009 ). We encourage researchers to examine these and other job-related behaviours and attitudes using different time frames, given that the traditional conceptualizations are not always reflecting the reality of the phenomena under study.
Limitations and suggestions for future research
Despite the strengths of our study (e.g., large number of observations, high response rate, and daily diary design with two sources of information), there are several limitations to consider when drawing conclusions about the results. First, we assessed job satisfaction and relationship satisfaction with a single item what might question the reliability and validity of this measure. We chose this short one-item measure to limit the burden for our participants, and to motivate regular participation. In this sense, in diary designs the use of short measures as well as single items has been strongly recommended in order to minimize the impact of data nonresponses (Ohly et al. 2010) . Moreover, there is evidence that single item measures Second, the association between employee´s recovery and partner´s well-being may be explained by some unmeasured third variables. For example, we did not collect information regarding how much time couples spent together after work or the leisure activities that couples did together. In addition, although in this study we were interested in measuring two recovery experiences, future studies could analyse the effect on other recovery experiences such as mastery and control.
Third, all measures demonstrated good reliability at both the between-and withinperson levels, with the exception of extra-role performance and relaxation at the withinperson level. Within-person reliabilities may be underestimated when cluster sizes are small, and cutoff scores for reliability are not well-established in multilevel models (Geldhof et al., 2014) . Furthermore, previous studies (e.g., Rush, & Hofer, 2014) have found that reliability values are substantially higher at the between-person level than at the within-person level (< .70). In addition, it has been suggested that average inter-item correlation is a good measure of a scale internal consistency, even better than coefficient alpha, and recommend values should be within the range .15-.50 (Clark & Watson, 1995, p. 316) . Mean inter-item correlations observed in the present study for in-role performance was .21, and for relaxation .34. Thus, the low within-person reliabilities values of two variables do not seem to threaten the validity of our findings.
Finally, regarding the method of data collection, we are aware that the use of paper booklets might constitute another limitation. Specifically, concerns have been raised about participants' compliance, especially with regard to the timing of report, in paper-and-pencil diary studies as opposed to technology-based tools (e.g., Stone, Shiffman, Schwartz, Broderick, & Hufford, 2003) . Nevertheless, studies comparing paper-delivered versus electronic-delivered diaries indicate that both methods yielded data that were equivalent 
